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Welcome to our latest 2021 employer bulletin

Coronavirus Job 
Retention Scheme 
update

The Coronavirus Job Retention 
Scheme (CJRS) has been extended to 
30 September 2021. The scheme will 
continue in its current format until 
the end of June 2021, after which the 
Government will start withdrawing 
their support.

Up until the end of June, the 
Government will support up to 
80% of usual wages for hours not 
worked (up to a maximum cap of 
£2,500), with the employer covering 
the related national insurance and 
pension contributions.

From July, this support decreases to 
70% (with a maximum cap of up to 
£2,187.50) with the employer required 
to cover the additional 10%, ensuring 
employees still receive at least 80% 
of their usual pay.

For the final months of furlough in 
August and September, the rate will 
decrease again to 60% government 
support (with a maximum cap of up 
to £1,875.00) with the employer being 
required to cover the additional 20%.

The employer will continue to be 
liable for the employers’ national 
insurance and pension contributions 
throughout this period.

Currently, there’s been no indication 
that the previously announced CJRS 
bonus of £1,000 per employee will 
return after it was withdrawn due 
to the extension of the scheme.  
Should this change, and you become 
eligible, we’ll let you know.

In this edition we 
highlight some of the 
current issues that you 
should be aware of 
including:

• Coronavirus Job Retention 

Scheme update

• Off payroll working rules 

(IR35)

• National Insurance holiday 

for veterans

• Internationally mobile 

employees
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Off payroll working rules

The off payroll working rules (otherwise known as IR35) for 
the private sector were planned to come into force from April 
2020. Due to the COVID-19 pandemic, the legislation was 
deferred for a year until 6 April 2021.

Although we’re still in the midst of the pandemic, the 
Government have stuck by this revised date and the changes 
have come into force as planned.

To remind you, the off payroll working legislation already 
applies to the public sector and, from the 6 April 2021, now 
applies to medium or large sized private sector clients. 

When these businesses engage a worker who provides their 
services via a Personal Service Company (PSC), or other 
intermediary, they may be required to operate PAYE on any 
payments made. 

The off-payroll working rules have been designed to make 
sure that, if the individual performs services in the same way 
as an employee would, they are subject to tax and NIC via 
PAYE.

It’s important to make sure you complete the correct 
checks, on any potentially affected individuals, in advance 
of engaging their services. The process can be lengthy 
and there’s much paperwork to be completed prior to 
engagement.

It’s important you not only complete the correct steps but 
also fully document your procedures, as failure to complete 
a Statement Status Determination, pass it down the supply 
chain, or take due care in doing so, may result in you being 
liable for any unpaid PAYE and NIC.

You are also required to have an appeals process, and failure 
to deal with appeals in the specified time limit can also leave 
you liable for unpaid PAYE and NIC.

If the worker does fall within the scope of the IR35 legislation, 
you’ll need to include them on RTI payroll submissions much 
in the same way as you would a normal employee. 

Tax and national insurance should be deducted and then 
paid over to HMRC on the individual’s behalf. 

These payments also count towards your pay bill for 
Apprenticeship Levy calculations.

There are many intricacies of this legislation and, if you are 
concerned that you may be affected, please get in touch as 
we have specialists who are able to assist you through the 
whole process, of which the payroll processing is just one 
step.
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Click here to access the dedicated IR35 section on our 
website with some resources you may find helpful in 
the first instance. 

tel:0330 024 088
mailto:enquiry%40larking-gowen.co.uk%20?subject=
http://larking-gowen.co.uk
https://twitter.com/LarkingGowen
https://www.larking-gowen.co.uk/what-we-offer/by-service/ir35/
https://www.larking-gowen.co.uk/what-we-offer/by-service/ir35/
https://www.larking-gowen.co.uk/what-we-offer/by-service/ir35/
https://www.larking-gowen.co.uk/what-we-offer/by-service/ir35/


Committed to you.

Internationally mobile employees

With homeworking having become the norm for many over the last year we have seen a rise in the number of queries regarding 
internationally mobile employees and the Tax, NIC and reporting requirements resulting therefrom.

International tax and social security issues can be complicated and without due consideration, employers and employees 
can overlook ongoing compliance obligations in the UK, as well as facing unexpected liabilities and reporting requirements in 
foreign countries.

We are well placed to assist but can only do so if we are fully aware of all the facts.

A few questions to ask yourself are:

• Do you have directors who live outside the UK but travel into the UK for board meetings or to undertake other work?

• Do you send workers from the UK to work overseas on temporary assignments e.g. at a branch, associated   
company etc?

• Do you have any other workers that live outside the UK but are paid from a UK payroll?

• Have workers been sent to you on temporary assignment from abroad (regardless of whether they are paid abroad)?
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Gowen LLP which is a limited liability partnership registered in England and Wales (LLP number OC419486). Where we use the word partner it refers to a 
member of Larking Gowen LLP. Larking Gowen LLP is an Independent Member Firm of PrimeGlobal, a worldwide association of independent accounting 
firms. © Larking Gowen 2021. All rights reserved. doc ref 11.06.21
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National Insurance holiday for 
veterans
Last year, the Government announced a new initiative to 
boost the employment of individuals who leave Her Majesty’s 
armed forces. This scheme commenced with effect from April 
2021, allowing employers to claim relief on their secondary 
(employers’) NIC (national insurance contributions) for the first 
year of the veteran’s civil employment. 

The relief applies to any veteran who has served at least one 
day in the regular armed forces. This includes those who have 
completed at least one day of basic training. 

The 12-month relief period starts on the veteran’s first day of 
civilian employment, and subsequent employers will have to 
confirm this date to make their claim. The onus is on the

employer to check whether an employee qualifies for the 
relief and to keep records proving this and the date of their 
first civilian employment.

Although this relief came into effect from 06 April 2021, there 
are currently no mechanisms in place to be able to claim 
the relief from HMRC. Instead, employers will need to keep 
a record (and continue to pay the NIC liability) until 6 April 
2022, when they can then claim relief retrospectively. 

From 6 April 2022 the relief should operate automatically via 
payroll software.

If you would like any further information about this, 
please do get in touch.

These questions are by no means exhaustive but, if you have answered yes to any of these points, or you have any 
employees who don’t do all their work in the UK, then please let us know.
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